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CAITA CAJJACBIHJIAYBI CASICAT
MenemKkMeHT KadeapacbiHbIH 6iiv Oepy OaFnapaamaliapbl OoHbIHIIA
6B04102 — Canaparbl MEHEAKMEHT,
6B04103 — DKOHOMHKA KoHE MeMJIEKeTTIK 0acKapy,
7M04103 — HR MeHeaKMeHT,
7M04113 — HR MeHeaKMEHT,
7M 04116 — JleHcayabIK CAKTAY MEHEAKMEHTI
IKOHOMHKA KIHE KYKBIK (paKyabTeTi
«X.JlocMmyxamMeJ0B aTbIHAAFbI ATbIPAY yausepcuTeTi» KeAK

Muccus:

LudpiblK 3KOHOMHKA MeH >kahaHblK OLTIM Gepy KeHICTiriHiH TajantapbiHa Ca, OHIp MEH
eNZIiH TYpaKThl JaMyblHa GarFbITTalFaH, OU3HEC JKOHE Gackapy canachlH/a TepeH TeOpHsIbIK OiiM MEeH
Toxipubenik Jarapuiapra ue 6ocekere KabineTTi MaMaHAapAbl Aasipiay.

Ke3kapac:

Binim Gepy Garaapiamanapsl OOMbIHIIA Kaapiap Aasdpiay carnacblH KaMTamackls €Ty casicaThbl
ATYRAU UNIVERSITY gnamy cTpaTeruschiHblH Oip Gemiri Gonbin TabbLIalbl JKOHE Oinim Oepy
yAepiciHiH THIMAINIriH apTThIPYFa, FBUILIMU-3CPTTEY KbI3METiH JaMbITyFa, OM3HEC XoHE Oackapy
canachlH/a JKOFapbl GiIiKTI MaManap faspiayra, TYIEKTepAIH FhIIbIMA XKOHE MPAKTUKAIIBIK KBISMETKE
COTTI MHTErpaLysIaHy bIHA JKaFai xacayra OarbITTalFaH.

MakcaTsl:

DKOHOMHKAJBIK KOHE KYKBIKTBIK KOFaMJbl KaJbINTaCThIPy MEH NaMbITy YIIiH MHHOBALMSIIBIK
uaesap/pl YChIHYFa XKoHE jKy3ere achblpyFa KaOineTTi jKOFapbl XoHE XKOFapbl OKy OpHbLIHAH KeWiHT1
Oiimi Oap KaapaapAsl Jaspiay.

Mingerrep:

1.PKOHOMMKAJIBIK JKoHE KYKBIKTHIK KOMIIOHEHTTepre Oaca Hazap ayaapa OTbIPBIM, ChIHHM KIHC
3epTTey Oiinay KabineTTepiH JaMbITyFa OarbITTalFaH HHHOBALMABIK, 6is1iM anyiblIapra OarbITTaIFaH
6inim 6epy OaraapiaManapblH €HII3Y.

2 BusHec oHe 6ackapy canacklHaa 3epTTey MOICHUETIH AaMBITY: ©3eKTi Macenenepli TEPEeH
TajjayFa JKOHe IIeIlyre bIKMal €TeTiH MpakTHKara OarbiTTalfaH FblIBIMK ko0anap MeH FBIIBIMU
MEKTENTEP KYpYy. |

3.BiniM  anywmbUIapAblH FBUIBIMH, 3KOHOMMKAJIBIK JKOHE oleyMETTIK MaHbI3[bl JKobanapra
KaThiCy JeHreiliH apTThIpy apKbUIBl OJApIbIH ©3eKTI FhLIBIMA Macelieepi ey JarabllapbiH
KaJbINTaCTHIPY.

4. BusHec >xoHe OGackapy OolipiHuia GimiM Oepy OarnapiamanapblHbIH IIIKI 2KOHE CBIPTKEI
MY/IeJTi TapanTap YIIiH TapThIM/BUIBIFBIH apTTHIPY.

Karugajapsol:

e  AKafeMUSIIBIK epKIHIIK

o OKBITY MEH 3epTTeyAiH OipJiri

e  AIIBIKTBIK

« Koram anapiHga ecen 0epy

« Carma

« XXeke Tyarara KypMeT

e AnaniblK

e HMHHOBaALUALIBIIBIK

CrpaTerusijiblK Oaraapaap:
o UHHOBALMANBIK GiniM Gepy TEXHOJNOTUsANapbH €Hri3y apKbUIbl Kajpjap Aaspiay CarachlH
apTTbIPY,
* Binim 6epy, FBUIBIM )KOHE OHAIPICTIH HHTETPaLUACEL;




o Binim O0epy GarnapiaamManapblHbIH KOJIKETIMAUIIr MEeH alUbIKTBIFBIH KaMTaMachl3 €TY;

e [Iudpbik OisiM Oepy OPTACHIH JKIHE 6iniM anyiblIapAbl KoJiaay IbIH KTl JICHTel KYHeciH
JIAMBITY;

* Kympic Gepyuuiiep MeH €HOCK HapbIFbIHBIH Ka)XeTTUIIKTEpiHe OaraapJiaHy.

Biaiv Gepy OaraapjamMajapbiHbIH Canachl CajJdacbIHAAFbl cascat Kkejeci OarpITTapfra
OarbITTAJIFAH: .

o BusHec JkoHe Oackapy cajachbiHAa OlIM aylylblIapAblH 3€PTTCY KIHE KOOANBIK KBI3MET
NaFABUTAPBIH KaJbIITACThIPY, COHMaH-aK OJlapblH aHATUTHKAJIBIK JHKIHE MPaKTUKAIBIK Ky3bIPETTEPiH
JIAMBITY;

o BusHec yoHe 0ackapy canacblHIarbl MaMaHaapabl Aasapiiay yaepicine 3amanayu Ginim Oepy
TEXHOJOTUsIapbIH JKOHE FbUIBIMU JMiCTepAl MHTErpauusnay, 6y onapAblH LMQPIBIK KypallapMeH
SKoHE WHHOBALMAIBIK TOCIIAEPMEH HKYMBIC ICTEY AaFAblIapbiH JaMbITyFa bIKIa]l eTell;

« OKBITY canacblH OaranayablH TYPaKTbl KYHeciH JaMmbITy, OJ1 XaJblKapabIK JKoHE YITTHIK
CTaHJapTTapFa, COHIak-aK Kasipri eHOeK HapblFbl MEH FbIIBIMHBIH TajanTapblHa Cal HOTHXKEJIEepre
OarpITTaJIFaH;

e FbUIBIMU MEKEMENIEPMEH, OHEPKACIMIEeH, MEMIIEKETTIK JKOHE JKEKe yiibIMIapMeH opiNTeCTiK
GaiinanbicTap/abl AaMBITY, Oyl ajbIHFaH OiTIM MEH Jarabliap/bl HAKTEI Karaaiaapaa KoJiJaHyFa JKoHe
CYpaHBICKA M€ MaMaH1ap/ibl KaJIbINTaCThIpyFa bIKMNall eTell;

e [Ipodheccop-OKbITYIBLIAP KYPaMbIHBIH GiiKTLNIriH YHEMI apTThIPY JKOHE €HOEK HapbIFbIH
Tanzay Herisinge 6inim Gepy OariapiamaiapelHbIH Ma3MYHbIH Kyieni Typae XKaHapTy.

Binim 6epy GaraapaaMachiHbIH GacIIbUIBIFE OM3HEC JKOHE GacKapy cajacblHJarbl MaMaHAap/bl
jaspiiay camachblH KaMTaMachl3 €Ty cascaTblH icke aceIpy OOMBIHIIA MiHAETTEMENEPA] o3iHe anajbl
JKoHE Kkayarkepuiiiik artkapanel. byn OusHeC JoHE Gackapy canachlHAa 3amaHayu OUTiM MeH
naraplnapra ue Gocekere KaOiIeTTI Kaap/apibl KajlblITaCTRIPY yliH Konaiinel 6iniM Oepy, FeLIBIMA
’KOHE 3epPTTeY OPTACHIH KYPY/bl KAMTH/BI.

BusHec jkoHe Oackapy OodipiHina Gimim Gepy OaraapiamanapblHbIH Canachl caJachblH/AArbl
casicaT OarjapjamMaHbl JaMbITy CTPaTerMACHIHBIH aXKplpamac OoJliri >KoHE OCHl cajajarbl JKOFaphbl
GinikTi MamaHapAbl Aaspiayra 6ainaHbICTbl 0apIbIK KbI3MET TypJiepiH JKocnapiay, YHbIMAACTBIPY
JKOHE HKETLUAIPYAiH Herizi 60bin TadbUIaAbL.

Kadeapa MeHrepyumici

DKOHOMUKA HCIHE KYKbIK (DaKy1bmemiHiH
Foinvimu keneci 2024 aconzol 25 cayipoeei
Ne8 xammamacoimeH beKiminzeH




INOJINTUKA B OBJIACTHU KAYECTBA
no oopa3oBaTebHBLIM NporpaMmmam Kageapbl «VMeHeaKMEeHT»
6B04102- MenemxkmMeHT B oTpacisx, 6B04103-DxoHomMuKa U rocyiapcTBeHHOe
ynpaBJieHHue,
7M04103- HR MeHeaKMeHT
7M04113-HR Menen:xkmenT, 7M04116-MeHneKMeHT 3JpaBOOXPaHEHMs
@akyJbTeTa 3KOHOMHUKH U NpaBa
HAO «ATbipayckoro yuuBepcutera uMenu X.JlocmyxamenoBa

Muccus:

[logroToBKa  KOHKYPEHTOCMOCOOHBIX  CHEUUAJUCTOB,  O0NajaroliMX  YCTOMYMBBIMU
TEOPETUYECKUMHM 3HAHMSAMH M TPaKTUYECKMMH HaBbIKaMM B 00jacTd Ou3HEC W yNpaBleHHUS,
OPHEHTHUPOBAHHBEIX HA YCTOMUMBOE pPa3BUTHE PETMOHA U CTPaHBl, COOTBETCTBYIOUIMX TPEeOOBAHHAM
G poBO SIKOHOMUKH U I100aJIBHOr0 00pa3oBaTEILHOrO MPOCTPAHCTBA.

Bupenue:

[Tonutuka B obOaactu ofecreyeHus KadyecTBa MOATOTOBKM KaapoB MO 00pa3oBaTEIbHBIM
porpamMMam siBiisieTcsi yacTbro obieit crpareruu passutust ATYRAU UNIVERSITY u HanpaBieHa
Ha JOCTH)KEHHE BBICOKOro ypoBHs 3((EeKTHBHOCTA 00pa30oBaTE/IbHOrO Mpoliecca, pasBUTUE HAYUHO-
HCCIIEOBATENLCKOW  JAEATENBHOCTH, TMOATOTOBKY BBICOKOKBAIU(PULMPOBAHHBIX CIIELIMAJIMCTOB B
obnacT OW3HEC W yNpaBjeHHUs, CO3JaHUE YCJOBUM [JA YCMNELIHOW HMHTErpalyy BbIMYCKHUKOB B
HAYUYHYIO U [PAKTUYECKYIO AEATEIbHOCTb.

[lenb: MOArOTOBKA KAaApOB C BBHICIIMM M MOCIEBY30BCKUM 00Opa30BaHMEM, CIIOCOOHBIX
PEHEpUPOBATL W pPEaJM30BbIBATh WHHOBALMOHHBIE HAEH I  (QOPMHMPOBAHUS M pa3sBUTHUA
9KOHOMHYECKOr0 M NMPaBOBOro OOLIECTBA.

3apaum:

1. BHeapeHue HHHOBALMOHHBIX CTYIEHTOOPUEHTUPOBAHHBIX 0O0pPa30BaTE/NbHBIX MpPOrpaMm C
aKLIEHTOM Ha SKOHOMMYECKHE U MPaBOBbIE KOMIIOHEHTHI, HANIPaBJICHHbIE HA Pa3BUTUE KPUTUYECKOIO U
MCCJIEI0OBATEIbCKOI0 MBILIJIEHUs 00y4aroLuXcsl.

2. PasBuTHe wucclienoBaTENbCKOM KyJbTYpbl B o0jacTu Ou3HEC U YNpPaBJICHMS: CO3[aHHE
MPaKTUKOOPUEHTUPOBAHHBIX  HAYYHO-MCCIEJOBATEJIbCKUX  MPOEKTOB M HAy4YHBIX  WIKOJI,
CMOCOOCTBYIOLIMX INTyOOKOMY aHaU3y M PELICHUIO aKTyaJIbHBIX MPO0JIEM.

3. TloBbllIeHHE BOBJIEYEHHOCTH OOy4YarOIIMXCsl B HCCIEIOBATEIBCKHE, OSKOHOMHUYECKUE U
COLIMAJIbHO-3HAUMMbI€ TPOEKTHl C LEJNb0 (OPMUPOBAHUS WX HABBIKOB B PELICHUWH AaKTyaJbHbIX
Hay4HBIX 3a7a4.

4. TloBbllIeHHE MPUBJIEKATENLHOCTH 00pa3oBaTENbHBIX NpOrpaMMm OW3HEC W YMpaBlICHUS, s
BHYTPEHHUX U BHELUHUX CTEUKXOJIEPOB.

IIpyHUUNbL:

» AkagemMuieckas cBodoa

* ENMHCTBO MpenojaaBaHus ¥ UCCIEL0BaHUS

* OTKPBITOCTD

* [TyOnuM4YHOCTD

» KauecTBO

* YBa)XXEHHUE K JINYHOCTH

e J1IoOpOCOBECTHOCTD
e UTHHOBALIMOHHOCTb

CrpaTernyeckue OpUEeHTHPBDI:

- TOBBILIEHHWE KauyecTBa IOArOTOBKM KaApOB 4Yepe3 BHEAPEHHE HWHHOBALMOHHBIX
o0pa3oBaTeIbHbIX TEXHOJIOTUM;

- HHTerpauusi 0opazoBaHusi, HAYKU W NMPOU3BOJACTBA,




- obecrieyeHne JOCTYMTHOCTH U OTKPBITOCTH 00pa30BaTe/IbHbIX MPOrpaMMm;
- pasBuTHe LU(pPOBON 0Opa3oBaTENBHON CPEdbl U MHOTOYPOBHEBOH CHMCTEMBbI MOAACPIKKH
o0yyaroIIUnXCH;

- OpHEHTAIMs Ha MOTPeOHOCTH paboToaaTesIel U pbIHKa Tpya.

IMonuTHka B o0JgacTu kayectsa OII nanpasJieHa Ha:

o DopMupoBaHKe y 00YYAIOLIMXCS HABBIKOB MCCIIEA0BATENbCKON U MPOSKTHON AEATEIbHOCTH,
a TaKoKe Pa3sBUTHE UX AHAJTUTHYECKHMX U MPAKTHYECKUX KOMMNETEHLMH B 00/1aCTH OM3HEC U YTIPaBICHHUS.

e UHTerpauuio COBpeMEHHBIX 00pa30BaTeIbHbIX TEXHOJIOTMH W HayYHBIX METOJ0B B MPOLECC
MOArOTOBKM CIELMATMCTOB B 0067acTM OWM3HEC M YMpPaBieHHs, YTO CHOCOOCTBYET pPa3BUTHUIO HX
HaBBIKOB paboThI C LM(PPOBBIMU UHCTPYMEHTAMHU U MHHOBAaLlMOHHBIMU MOAX0/1aMU B 00y4Y€eHHUH.

o PasBuTHe yCTOMUMBOM CHCTEMBbl OLIEHKM KauecTBa OOy4eHWUs, OpPUEHTUPOBAHHOW Ha
pe3yJIbTaThl, COOTBETCTBYIOLIME MEXAYHApOAHbBIM M HAaUMOHAJBHBIM CTaHIapTaM, a TaKkKe Ha
MOTPeOHOCTU COBPEMEHHOIO PhIHKA TPY/a U HAYKH.

e PaspuTHe mNapTHEPCKUX CBS3€d C HAYYHBIMH YUPEXKACHWAMH, TPOMBILITICHHOCTBIO,
rOCYJapCTBEHHLIMM M YaCTHBIMM OPraHU3alMsAMM, YTO CHOCOOCTBYET MPUMEHEHHIO MOJYyHCHHBIX
3HAHMI ¥ HABBIKOB B PEAIbHBIX YCIOBHAX U (POPMUPOBAHHIO BOCTPEOOBAHHBIX CMIELUAIHCTOB.

e [locTOsSIHHOE MOBBILIEHHE KBalH(UKaUUKU NpOPeccOopCKO-NPenoaaBaTeIbCKOro CocTaBa M
peryJjisipHoe 00HOBJICHUE COiepKaHusA 00pa30oBaTe/IbHBIX POrpamMM Ha OCHOBE aHajin3a pbIHKA TPY/d.

PykoBoacrBo OIT Geper Ha cebs 0043aTeNbCTBA MU HECET OTBETCTBEHHOCTH 3a peaM3allUio
MOJIUTHKU 0BecreyeHns KauecTBa B MOArOTOBKE CMELMATIUCTOB B 001acTi OM3HEC U ynpaBlieHHs1. ITO
BKJIIOUAET CO3/IaHMe ONaronpuaTHOM 00pa3oBaTe/bHOW, HAyYHOW M HCC/IE0BATENbCKOM Cpelbl Ui
(GOpMHUPOBaHUS KOHKYPEHTOCIOCOOHBIX KaApOB, 001aAa0IMX COBPEMEHHBIMHU 3HAHUAMH 1 HaBBIKAMH
B 001acTH OU3HEC U yNpaBJICHUS.

[TonuTHka B 00JacTM KadecTBa 00pa3oBaTEe/bHBIX Nporpamm OM3HEC W yNpaBJCHUS ABJAETCH
HEOTHEMJIEMBIM DJIEMEHTOM CTpAaTernyd pa3BUTUS MpPOTpaMMbl M OCHOBOW Juis IJIAHUPOBAHUS,
OpraHu3ally W COBEPLICHCTBOBAHMS BCEX HAMPABJICHUHM NEATENIBHOCTH, CBA3AHHBIX C MOJArOTOBKOM
BbICOKOKBAJIM(HULIMPOBAHHBIX CMIELIUANINUCTOB B 00/1aCTH OU3HEC U yTpaBJICHHUS.
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QUALITY POLICY
for the educational programs of the Department of '"Management"
6B04102 —Management in industries
6B04103 — Economics and Public Administration
7M04103 — HR Management
7M04113 — HR Management
7M04116 — Healthcare Management

Faculty of Economics and Law
Atyrau University named after Khalel Dosmukhamedov

Mission:

To train competitive specialists with strong theoretical knowledge and practical skills in the
field of business management, oriented toward sustainable development of the region and the country,
and meeting the requirements of the digital economy and the global educational environment.

Vision:

The quality assurance policy for training personnel under educational programs is an integral
part of the overall development strategy of ATYRAU UNIVERSITY and aims to achieve a high level
of efficiency in the educational process, the development of scientific research, the preparation of
highly qualified specialists in business management, and the creation of conditions for the successful
integration of graduates into scientific and practical activities.

Goal:

To train professionals with higher and postgraduate education capable of generating and
implementing innovative ideas for the formation and development of an economic and legal society.

Objectives:

1. Implement innovative, student-centered educational programs with a focus on economic and
legal components aimed at developing students' critical and research thinking.

2. Develop a research culture in business management: create practice-oriented research
projects and academic schools to support in-depth analysis and resolution of current issues.

3. Increase student engagement in research, economic, and socially significant projects to help
them develop skills for addressing current scientific challenges.

4. Enhance the attractiveness of business management educational programs for internal and
external stakeholders.

Principles:

- Academic freedom

- Unity of teaching and research

- Transparency

- Public accountability

- Quality

- Respect for the individual

- Integrity

- Innovation

Strategic Guidelines:

- improving the quality of training through the introduction of innovative educational
technologies

- integration of education, science, and industry

- ensuring the accessibility and transparency of educational programs;

- developing a digital educational environment and a multi-level student support system;

- focusing on the needs of employers and the labor market.
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The Quality Policy of the Educational Programs is Aimed at:

* Developing students' research and project skills, as well as enhancing their analytical and
practical competencies in the field of business management.

* Integrating modern educational technologies and scientific methods into the training process
of business management specialists, contributing to the development of digital proficiency and
innovative learning approaches.

* Developing a sustainable learning quality assessment system focused on results that align
with international and national standards, as well as the needs of the modern labor market and scientific
community.

* Strengthening partnerships with research institutions, industry, governmental and private
organizations, enabling the application of acquired knowledge and skills in real-world contexts and

fostering the formation of in-demand professionals.

* Continuously improving the qualifications of the teaching staff and regularly updating the content of
educational programs based on labor market analysis. |

The management of the educational programs assumes responsibility and commits to implementing the
quality assurance policy in the training of specialists in business management. This includes creating a favorable
educational, scientific, and research environment for the development of competitive professionals equipped
with modern knowledge and skills in business management.

The quality policy of business management educational programs is an integral element of the program's
development strategy and serves as a foundation for planning, organizing, and improving all activities related to
the preparation of highly qualified specialists in the field of business management.

Approved by Protocol No. 8
of the meeting of the Academic Council

of the Faculty of Economics and Law
dated April 25,2024




